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HCSB Economic Counter Proposal - Revised

9/13/2022 - Revised 9/21/2022

The Board shall provide $4,811,078 to improve salaries for returning instructional staff by $3,000 each.
$412,999 shall be provided to increase the minimum base salary to $49,000.

Athletic supplement adjustments: $61,735

eSchool completer pay bonus: $75,656
TOTAL RECURRING GENERAL FUND OBLIGATION: $5,361,468

Pay for Performance: Instructional staff receiving Highly Effective summative ratings shall receive $100
and those receiving Effective shall receive $50. (Estimated 1,000 HE and 600 Effective, approximately
$156,988 w/fringe)

In order to encourage hiring, the Board shall provide up to $138,000 from non-recurring ESSER funds to
provide a one-time recruitment bonus for teaching experience to be paid to new hires in full at
completion of the 2022-23 contract.

For 5-9 years of verified teaching experience: $250
For 10+ years of verified teaching experience: $500
To encourage retention, the Board shall provide up to $882,000 from non-recurring ESSER funds to

provide a one-time retention bonus of $550 for returning instructional staff.

TOTAL NON-RECURRING ESSER OBLIGATION: $1,020,000

These estimates are based on the following numbers:

1,328 returning instructional staff — returning instructional staff defined as those staff were employed as
of 6/1/2022, earned year of experience, and returned at beginning of 22-23 school year.

The Board’s bi-weekly contribution to health insurance, beginning 1/1/2023, shall increase from $275.36
per employee to $341.02; an increase of $65.66 bi-weekly per employee.
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APPENDIX A

Salary Instructional Personnel

Employees begin each year with a base salary that is the amount they were paid in the previous year.
There is no cap on the salary schedule.

The placement schedule will be updated to reflect negotiated cost of living and/or market adjustments
annually.

Performance pay, cost of living increases and/or market adjustments will be annually negotiated based
on the available budget as determined by the School Board. The calculation used .for performance
pay will be in compliance with Florida Statute and the formula will be Highly Effective = x, and
Effective = .50x based on the overall evaluation rating.

Retroactivity. If retroactivity is an issue, pay increases will be retroactive to the beginning of the indiv.idual’s
employment contract year for all employees who are employed on the date of ratification by both parties of
the Agreement between Hernando Classroom Teachers’ Association and the Hernando County School Board.

For the 22-23 school vear, the Board shall provide an increase of $3.000 to all returning instructional staff

who earned a vear of service in the 21-22 school year and shall provide an increase of $1.500 to the
minimum base salary bringing it up to $49.000. The Board shall pay $50 for Effective and $100 for Highly

Effective performance pay.

The Board will provide a one-time retention bonus of $250 for each newly hired instructional staff with 5-9
vears of verified teaching experience and $500 for each newly hired instructional staff with 10+ years of
verified teaching experience. The Board will also provide a one-time retention bonus to all returning
instructional staff of $550. Returning instructional staff are defined as having been employed as of 6/1/2022.
earned a vear of experience in the 21-22 school year and returned at the beginning of the 22-23 school vear.

The Board has agreed to increase their bi-weekly contribution for health insurance to $341.02 beginning
1/1/2023. An increase of $65.66 bi-weekly.
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PLACEMENT SCHEDULE FOR NEW HIRES
INSTRUCTIONAL PERSONNEL

2022-2023
Years of
Experience Base Salary
PLIO0OO 0-10 $49,000
PLIO11 11-20 $49,500

NOTE: This schedule is for placement only. There is no movement on this salary structure.
Anyyears beyond 10 are for qualified military experience and current employees with
continuous employment returning to the bargaining unit with more than 10 years of
teaching experience only.
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ARTICLE XVI
Insurance

16.10 A comprehensive group medical insurance plan which should include maternity,
major medical, out-patientdiagnostic benefits, and term life insurance benefits shall be made
available under the following conditions:

1) The Board shall contribute to pay-the employee’s single (individual)
coverage cost not to exceed $556-73$682.04 per month, effective January 1,

20452023.
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APPENDIX C
Supplemented Pay Rates — Athletic Department

1) All diffcrcntiatcd pay, except Athletic Director, will be paid upon completion of activity, or with the last
check, upon written authorization of the principal. (Athletic Director differentiated pay amount will be prorated).

2) Bargaining unit members who have carned a combined rating of Unsatisfactory on their most recent

evaluation, will be ineligible to receive supplement pay under Appendices B and C, with noted exceptions in
Appendix B.

3) All practice hours, scheduled contests, and numbers of coaches and assistants will be established to meet
TITLE IX requirements. If a sufficient number of students do not qualify, the differentiated pay will be canceled.
In this event, the activity will be combined for boys and girls under one coach with the supplement for either the
boys or girls activity (not both).

4) Interscholastic contests/games/meets, etc., are required for justification of the differentiated pay rate.

5) To meet equity requirements, two additional allocations of differentiated rates noted at the bottom of the
table in #6, may be assigned to a sport as follows:

a. one head coach at $1.590.75+:404-00 and one assistant coach at $945.00830-60
OR
b. two assistant coaches at $945.00830-00 cach

Note: These allocations of differentiated pay are NOT to replace existing differentiated pay
allocations.

6)
Grades Grades

ATHLETIC ACTIVITY o 4 =7 p
Athletic Director: * $1.760.85 | 1 | $4.622.10 | 1
Baseball:
Varsity Coach $2.73525 | 1
Assistant Varsity or JV Coach $1,590.75 | 1
Basketball:
Head Varsity Coach (boys) $2.73525 | 1
Head Varsity Coach (girls) $2,735.25 | 1
Head JV Coach (boys) $1,590.75 | 1
Head JV Coach (girls) $1.590.75 | 1
TRUE FLEX (team sports, not limited to Basketball) $1.590.75 | 1
TRUE FLEX (team sports. not limited to Basketball) $1,590.75 | 1
Head Middle School Coach (boys) $1.515.1511
MS Asst Head/JV Coach (boys) $1.354.50 | 1
Head Middle School Coach (girls) $1.51515 |1
MS Asst Head/JV Coach (girls) $1.35450 | 1




Cheerleading:

COMPETITIVE CHEER $2.735.25 | 1
Varsity Coach - Sideline $2.41395 | 1
Assistant/Jr. Varsity Coach $1,590.75 | 1
Middle School Coach $1.179.15| 1

Cross Country:

Head Varsity Coach (boys & girls) $1,59075 | 1
Assistant/Jr. Varsity Coach (boys & girls) $945.00 |
Football: **

Head Varsity Coach $4.200.00 | 1
Associate Head Coach $2.100.00 | 1
Assistant Varsity Coach $1.890.00 | 3
Head JV Coach $1.890.00 | 1
Assistant JV Coach $1.795.50 | 1
Head Middle School Coach $1.627.50 | 1

Assistant Middle School Coach $1.354.50 | 2

Golf:

Varsity Coach (boys) $1.590.75 | 1
Varsity Coach (girls) $1.590.75 | 1
Middle School Coach (boys and girls) $945.00 |1

Soccer:

Varsity Coach (boys) $2.73525 | 1
Varsity Coach (girls) $2.73525 | 1
Assistant Varsity or JV Coach (boys) $1.590.75 | 1
Assistant Varsity or JV Coach (girls) $1.590.75 |1
Softball:

Varsity Coach $2.73525 | 1
Assistant Varsity or JV Coach $1.590.75 | 1
Middle School Coach $1.515.15 |1

Swimming:

Varsity Coach (boys and girls) $1.590.75 | 1
Assistant Varsity or JV Coach (boys and girls) $945.00 |1
Tennis:

Varsity Coach (boys) $1.590.75 | 1
Varsity Coach (girls) $1.590.75 | 1
Middle School Coach (boys & girls) $945.00 (1




Track:

Head Varsity Coach (boys) $273525 | I
Head Varsity Coach (girls) $2,735.25 | 1
Assistant Varsity or JV Coach (boys) $1,590.75 [ 1
Assistant Varsity or JV Coach (girls) $1,590.75 | 1
Middle School Coach (boys) $1,515.15 |1

Middle School Coach (girls) $1,5151511

Volleyball:

Varsity Coach $2,73525 |1
Assistant Varsity or JV Coach $1.590.75 | 1
Middle School Coach $1.515.15 |1

Weightlifting:

Varsity Coach (boys) $1.590.75 | 1
Varsity Coach (girls) $1.590.75 | 1
Wrestling:

Varsity Coach $2:4935257 |1
Assistant Varsity or JV Coach $1,590.75 | 1
Female Only Sports - new sports not already receiving a supplement above:

Varsity Coach $1.590.75 | 1
Assistant Varsity or JV Coach $945.00 |1

Equity - 2 supplements for Gender Equity

Head Coach $1.590.75 | 1
| Assistant Coach $945.00 |1

OR

Assistant Coach $945.00 |1

Assistant Coach $945.00 |1

* The Athletic Director shall coordinate the scheduling of all school athletic contests and athletic facilities.

** Twenty percent (20%) of the differentiated pay rate will be retained for spring practice.

ATHEETICACTIVITY GRADES GRADES
6-8 # 912 #
Athletic Director% $1-123-00 ! $3:830-00 1
Baseballk:
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T T T R T N T T e T T T WP T e ST T N W




o RN ST o WY B et St =

o DGR MY Tl SERSD

AL R a A NSRS SRR U R i

e %L. -+ -+ +
D DD P D
wm % < L2 S .
oh D D oD o
< (o mJ AW Am
s U P R FRRERs TN o Jn A0 ) . 9. el e s
- N — - 1
o o b o o
<D ’
< )
on
9] o S
19N
..
L
©
D
)
y:
&
£
N
~£
() 1N
53] >
L ¢ o .5
£ £ 8o
- A i
583 4
g 2 8 &
® 3D D &
Q h,m 73 (ORQ)
B R 2 E
ol g L
$ L $ .F
= A o
T o oy — - e

Al o
D
F S
g g
3
Ra AW
CH
o oy

ant Uarcitu ar I\ Coach
ity arshty-or7-v—coath

yarsity coath

Varcite Coach

R




Middle-Scheol-Coach-(girls)

$£2 542 00
LoV

: Coach (hova)

Mo

7

PPS P

1157
: ae IV Coach-(boxs)

-

Oy

IO

$2 542 00
$2.342.00
$144300 1

CUL R e N

—+

£1 1443 00
DOV

EA T

—

selc)

LR SR At RS A AR

1

S1.443 00
S T A

ch (hase)

oYy

-~

4

i,

€3 542 00

*

LE-TA-ad

14300 1

Do
$S1 442 00

DZT
1

-

Varsitr ae IV Coael
V-arsiy-of -y 0ata

—L

TUY

- r g

AR . ARG et e T ESSACE MG S e RTT  sacll R

1 .
<P o
3 1
g Q
o =+ _,
-
&P cg “
‘
k
|4
b
K] —
[} .
b |
(¢ 4
¢ !
# :
Ea
A 0
"m : b
q
3 "
i i




Itis agreed by the parties that employees receiving athletic supplements for the 2022-2023 school year
shall be held harmless in the implementation of the updated supplement schedule. Any season which has
already begun and which might be adversely affected by changes to the supplement schedule shall be
paid according to the 2021-2022 schedule.
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